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Seaman to Admiral
program offers
Sailors education,

commissioning

The Seaman to Admiral
program provides enlisted
personnel, including se-
lected reservists (included
this year), with an out-
standing education and
commissioning opportuni-
ty. Qualified and highly
motivated Sailors who are
selected will complete a
Navy-funded undergrad-
uate degree program pri-
or to reporting to Officer
Candidate School for offi-
cer training and commis-
sioning.

NAVADMIN 165/99 pro-
vides general information
on the Seaman to Admiral
commissioning program,
eligibility criteria, appli-
cation procedures for the
FY-00 selection board,
which convenes Sept. 7,
1999, and application for-
mat. Applications are due
to PERS-811D by July 19.

Head surface officer

detailer to visit Pearl
Capt. Bill Doud, the
head surface officer de-
tailer will present a brief-
ing on June 25 at 8 a.m.
in the Lockwood Hall din-
ing room. A Surface Navy
Association and  ship
sponsored roundup will be
held at 4:30 p.m. at the
Banyans lanai. All sur-
face officers are welcome
and encouraged to attend.
For more information,
call Lt. Cmdr. Mike
Talaga at 473-3241.

DoD marrow
registration drive

comes to Oahu

The C.W. Bill Young
Marrow Donor Center, in
cooperation with Pahu
military installations, is
holding a marrow regis-
tration drive at the fol-
lowing locations:

June 21-25: Navy
Exchange Pearl Harbor,
from 10 a.m.-4 p.m.

June 21: Naval Station,
bldg. 661, from 8 a.m.-3

p.m.

June 21: Bloch Arena,
from 10 a.m.-3 p.m.

June 22: Naval
Shipyard training build-
ing (bldg. 2). from 7 a.m.-
2 p.m.

June 23: Camp H.M.
Smith Pollack Theater,
from 9:30 a.m.-3:30 p.m.

June 24: JICPAC Twitty
Auditorium, from 8 a.m.-

4 p.m.

June 24: Schofield
Barracks Kaala
Recreation Center, from 9
a.m.-5 p.m.

There are currently

more than 3.5 million vol-
unteers on the National
Marrow Donor Program
Registry, with more than
190,000 volunteers from
the Department  of
Defense. For more infor-
mation, call the DoD
Marrow Donor Center at
1-800-MARROWS.
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Security to discuss crime prevention issues
with Barbers Point area housing residents

By JO1 David Nagle
HNN EbiTor

As Naval Air Station Barbers Point

prepares for closure on July

concern for residents of Navy housing
areas on the Ewa Plain is security.
To address those concerns, the re-

gional security department

these housing areas on its “Night Out to

Fight Crime.”

Security representatives, along with
McGruff the Crime Dog will go door to
door and meet community members at
Iroquois Point and Puuloa housing on
June 21, Makai and Coral Rose housing
on June 23, and Orion housing on June

2, a major

is visiting

SECNAV sends

‘letter to

By Hon. Richard Danzig
SECRETARY OF THE NAvY

Secretary of the Navy
Richard Danzig sends the

following “Letter to the
Fleet.”
Dear Marines and
Sailors,

Southern California con-
tains our largest concentra-
tion of Marines and Sailors.
So | flew there right after |
was sworn in and now, after
six months in office, it
seemed a good place to re-
turn to measure our
progress. A couple of weeks
ago, | met there with ships’
crews, the generals from |
MEF, the Third Fleet
Commander, surface and
air type commanders, mas-
ter chiefs, junior officers,
shipyard executives/work-
ers, SPAWAR, Sailors from
the Ship Intermediate
Maintenance Activity,
SEALs and the Surface
Navy Association.

I liked what | saw. In
slightly over six months, we
have come a good way, on a
good path. Have we gone far
enough? Not yet, but the
trends are very much in the
right direction.

Six months ago, REDUX
was a big issue. Starting
with energetic work by the
CNO and the Commandant,
with excellent support from
the President and
Congress, we now have au-
thorization bills that roll
back REDUX. We are opti-

the fleet’

mistic they will soon pass
into law and we will return
to a system of 50 percent re-
tirement for 20 years of ser-
vice.

Pay also lagged — you
hadn't had a pay raise over
4 percent in 15 years (which
is most of your careers). In
an important step forward,
the administration recom-
mended a 4.4 percent raise.
Our armed services com-
mittees have raised that to
4.8 percent. The Navy has
supplemented this with a
highly effective package of
targeted bonuses, exceeding
anything in any other ser-
vice. Similarly, the Marine
Corps has more than dou-
bled the Marine Corps
College Fund and has sub-
stantially increased funds
available for Selective
Reenlistment Bonuses.
Three of the four Defense
Committees in Congress
have already endorsed
nearly everything we pro-
posed. | hope and expect
that this will soon be law.

At the same time, | have
pressed the view that pay is
only a part of what sustains
you. Financial worries can
keep you from remaining
aboard, but in the end,
hardly anyone stays be-
cause of the money alone.
Nor would we want you to.

The rewards of service
come from being able to per-
form important missions,
your personal growth and

v See ONE ON ONE, A-10

Controlman 1st Class (SW) Richard
Purcell, security will hand out crime
prevention pamphlets and magnets

25.
According to Regional Crime longer be a gate guard at Iroquois Point
Prevention Supervisor, Fire housing after July 2.

with emergency phone numbers, and
discuss important information about
changes to security after July 2.

“The major change is that, with
Barbers Point closing, security will be
regionalized at Pearl Harbor,” said
Purcell. “Another change is there will no

“We want to assure residents that

v See SECURITY, A-6

Military,
state
partner
to
iImprove
education
for Oahu
children

U.S. Pacific Command
Public Affairs

Officials from the Hawaii
Department of Education
and the military held a
meeting at Camp H.M.
Smith Tuesday to establish
a partnership, which will
better the quality of educa-
tion for all school-aged chil-
dren on Oahu.

The meeting featured a
proclamation signing in
which Dr. Paul G.
LeMahieu, superintendent
of the Hawaii DOE, and
Army Lt. Gen. Randolph W.
House, U.S. Pacific
Command deputy comman-
der in chief and chief of
staff, formalized the part-
nership, which is called the
Joint Venture Education
Forum.

During the meeting, sev-
eral issues were discussed
such as the unique needs
and perspectives of military
children and social integra-
tion of military children in
public schools. Currently,
there are approximately
21,000 military children in
Hawaii's public schools.

According to LeMabhieu,
the forum represents a com-
ing together of key leader-
ship on both sides to provide
a place where issues can be
brought to the table and

v See PARTNERSHIP A-3
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Rear Admiral John W. Townes llI

Commander, Navy Region Hawaii

on
ONE

Commander, Naval Surface Group,
Middle Pacific

By JO1 David Nagle
HNN EpiTor

Rear Admiral
John W. Townes 111
assumed command
of Navy Region
Hawaii and Naval
Surface Group
Middle Pacific on
Jan. 22, 1999.
Admiral Townes,
the son of a career
Naval aviator, is a
1972 graduate of

the U.S. Naval
Academy. At sea,
he served in six

ships and commanded USS Samuel B.
Roberts (FFG 58) and USS Belleau Wood
(LHA 3). Ashore, he served as a junior of-
ficer detailer at the Bureau of Naval
Personnel, on the staffs of Naval Surface
Forces, U.S. Atlantic Fleet, U.S. Pacific
Command and the Chief of Naval
Operations. His most recent assignment
was Executive Assistant to the Chief of
Naval Personnel.

Admiral Townes recently spoke to Hawaii
Navy News about his priorities as regional
commander and his vision for Navy Region
Hawaii and Naval Surface Group Middle
Pacific.

What are your top priorities as both
the regional commander and the MID-
PAC commander?

The number one priority is, and will con-
tinue to be, supporting our homeported

ships, submarines and aircraft squadrons,
as well as taking care of our Sailors and
their families. First, | want to ensure we
use our resources in the best possible way
in keeping our deployable units opera-
tionally ready and prepared to respond to
events around the world. Then, we must
ensure our Sailors operating the ships,
submarines and aircraft have the best
training and the best available resources
to do their jobs.

Most importantly, we must take care of
our Sailors and their families, and ensure
their needs are met. They make our Navy
what is today and what it will be in the fu-
ture. We must provide a quality of life
that's acceptable to them and their fami-
lies, so they can focus on doing their jobs.
If we don’t, we won't have the Navy we
need in the 21st century.

What are some of the quality of life
initiatives in the works?

One of the biggest initiatives is quality
housing for our married and single Sailors.
Just look around the region and you can
see where some of the older housing is com-
ing down and new housing is going up. In
the last six months alone, we've opened
new housing at Pearl City and Moanaloa
Terrace, and begun tearing down old units
at Hale Moku and Hokulani. Plus, there
are a number of revitalization projects and
housing upgrades underway to improve
the quality of our existing housing.
Providing nice, safe places to live is just
one of many examples of our commitment
to taking care of our Sailors and their fam-
ilies. But, we still have a long way to go.

v See ONE ON ONE, A-5




